
  

 

 

 

Complying With The New Mental Health 
Parity Rules 

 

 

Tuesday, March 9, 2010 - 2 p.m. ET / 11 a.m. PT 

Now that the federal agencies charged with enforcing the Mental Health 
Parity and Addiction Equity Act (MHPAEA) have finally issued regulations in 
this area, sponsors of employer group health plans will want to turn their 
attention to complying with the regulatory requirements.  The MHPAEA not 
only broadened the scope of the 1996 Mental Health Parity Act -- for 
instance, by prohibiting virtually any differential in coverage between mental 
health benefits and medical/surgical benefits -- but also applied the new 
parity rules to substance use disorder benefits. 

The MHPAEA's provisions have already become effective for calendar-year 
plans.  This webinar will help sponsors and their advisors review and, if 
necessary, amend their plans to come into compliance.  We'll emphasize 
ways in which this can be done without spending more money on actuaries 
than will ever be saved through coverage limitations.  We'll also include a 
number of examples that should make the compliance options easier to 
understand -- and to explain to the decision makers. 

PRESENTERS 
Ken Mason, Partner - Spencer Fane Britt & Browne LLP, heads the 
Employee Benefits Group. 
Julia M. Vander Weele, Partner - Spencer Fane Britt & Browne LLP, 
practices in the firm's Employee Benefits Group and is a member of the 
ERISA Litigation Group. 

This series is brought to you by your Member Firm of United Benefit Advisors - an alliance of more than 

140 premier independent benefit advisory firms and one of the nation's five largest employee benefits 
advisory organizations - and Spencer Fane Britt & Browne LLP, with offices throughout the Midwest and 

more than a century of experience providing legal counsel. 

 

Register for this and other essential 
webinars today while seating is still 
available.  If registration exceeds 
available seating, additional 
webinar dates will be announced.  

Each webinar is 60 to 90 minutes 
and is an exceptional educational 
value for only $149.  Online 
registration is easy. Simply click on 
the button above and register in 
minutes.  You will receive an email 
confirmation with instructions on 
how to join the webinar you 
selected.  

This webinar event has been 
submitted to the Human Resource 
Certification Institute to qualify 
for certification credits. 

 

  

 

                     


