
 

 

 

The Basics of Cafeteria Plans 

Tuesday, July 13, 2010 - 2 p.m. ET / 11 a.m. PT  

 
Most employers maintain a cafeteria plan, often more than one 

(including flexible spending accounts).  In addition, many states now 

require that employers establish cafeteria plans to allow their 

employees to pay health insurance premiums on a pre-tax basis.  Yet 

these are some of the least understood - and most poorly documented 

- benefit plans.  In fact, many employers create cafeteria plans without 

knowing that they have done so and without understanding the 

applicable rules.  In this session, we will: 

 Explain what a cafeteria plan is and what it is designed to do;  

 Outline the IRS guidance in this area;  

 Highlight cafeteria plan changes made by health care reform; and 

 Touch on some of the common mistakes in cafeteria plan 

administration. 

PRESENTERS: 

Ken Mason, Partner - Spencer Fane Britt & Browne LLP 

Ken heads the Employee Benefits Group. He concentrates on ERISA and other 

aspects of employee benefits law, including tax and fiduciary issues, substantial 

involvement with retirement and welfare plans, executive deferred 

compensation, federal employment discrimination statutes, and issues unique to 

governmental and other tax-exempt employers. 

Larry Jenab, Partner - Spencer Fane Britt & Browne LLP  

Larry is a partner in the Employee Benefits and ERISA Litigation groups. His 

practice emphasizes ERISA and other aspects of employee benefits law, 

including tax and fiduciary matters. He also has experience successfully litigating 

complex ERISA pre-emption and standing issues. 

This series is brought to you by your Member Firm of United Benefit Advisors - an alliance of more than 140 

premier independent benefit advisory firms and one of the nation's five largest employee benefits advisory 

organizations - and Spencer Fane Britt & Browne LLP, with offices throughout the Midwest and more than a 

century of experience providing legal counsel. 

 

Register for this and other essential 
webinars today while seating is still 
available.  If registration exceeds 
available seating, additional 
webinar dates will be announced.  

Each webinar is 60 to 90 minutes 
and is an exceptional educational 
value for only $149.  Online 
registration is easy.  Simply click on 
the button above and register in 
minutes.  You will receive an email 
confirmation with instructions on 
how to join the webinar you 
selected.  

HRCI has pre-approved this event 
for 1.5 recertification hours for PHR, 
SPHR and GPHR. 

"The use of this seal is not an 

endorsement by the HR 

Certification Institute of the 

quality of the program. It 

means that this program has 

met the HR Certification 

Institute's criteria to be pre-

approved for recertification 

credit." 

  


